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United States of America
National Labor Relations Board

NOTICE OF ELECTION
INSTRUCTIONS TO EMPLOYEES VOTING BY U.S. MAIL

PURPOSE OF ELECTION: This election is to determine the representative, if any, desired by the eligible
employees for purposes of collective bargaining with their employer. (See VOTING UNIT in this Notice of
Election for description of eligible employees.) A majority of the valid ballots cast will determine the results
of the election. Only one valid representation election may be held in a 12-month period.

SECRET BALLOT: The election will be by secret ballot carried out through the U.S. mail under the
supervision of the Regional Director of the National Labor Relations Board (NLRB). A sample of the official
ballot is shown on the next page of this Notice. Voters will be allowed to vote without interference,
restraint, or coercion. Employees eligible to vote will receive in the mail Instructions to Employees Voting
by United States Mail, a ballot, a blue envelope, and a yellow self-addressed envelope needing no postage.

ELIGIBILITY RULES: Employees eligible to vote are those described under the VOTING UNIT on the next page
and include employees who did not work during the designated payroll period because they were ill or on
vacation or temporarily laid off. Employees who have quit or been discharged for cause since the
designated payroll period and who have not been rehired or reinstated prior to the date of this election are
not eligible to vote.

CHALLENGE OF VOTERS: An agent of the Board or an authorized observer may question the eligibility of a
voter. Such challenge must be made at the time the ballots are counted.

AUTHORIZED OBSERVERS: Each party may designate an equal number of observers, this number to be
determined by the NLRB. These observers (a) act as checkers at the counting of ballots; (b) assist in
identifying voters; (c) challenge voters and ballots; and (d) otherwise assist the NLRB.

METHOD AND DATE OF ELECTION

The election will be conducted by United States mail. The mail ballots will be mailed to employees
employed in the appropriate collective-bargaining unit. At 3:00 p.m. on Monday, August 24, 2020, ballots
will be mailed to voters from the National Labor Relations Board, Region 27, Byron Rogers Federal Office
Building, 1961 Stout Street, Suite 13-103, Denver, CO 80294. Voters must sign the outside of the envelope
in which the ballot is returned. Any ballot received in an envelope that is not signed will be automatically
void.

Those employees who believe that they are eligible to vote and did not receive a ballot in the mail by
Monday, August 31, 2020, should communicate immediately with the National Labor Relations Board by
either calling the Region 27 Office at (303)844-3551 or our national toll-free line at 1-844- 762-NLRB (1-844-
762-6572).

All ballots will be commingled and counted at the Region 27 Office on Monday, September 21, 2020 at 3:00
p.m. In order to be valid and counted, the returned ballots must be received in the Region 27 Office prior to
the counting of the ballots.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any
sample ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not
been put there by the National Labor Relations Board. The National Labor Relations Board is an agency of the United States
Government, and does not endorse any choice in the election. Page 1 of 4
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VOTING UNIT

EMPLOYEES ELIGIBLE TO VOTE:

All full-time and regular part-time employees of the Employer at its facility located in Boulder, Colorado
who were employed during the payroll period ending August 1, 2020.

EMPLOYEES NOT ELIGIBLE TO VOTE:

All clerical employees, confidential employees, temporary employees, professional employees,
managers, guards and supervisors as defined in the Act.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any
sample ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not
been put there by the National Labor Relations Board. The National Labor Relations Board is an agency of the United States
Government, and does not endorse any choice in the election. Page 2 of 4



¥ 10 ¢ ebed "uonoale By} Ul 8210Y0 AUB 9SIOPUS JOU S0P PUB ‘JUSWUIBAOL) S8)e)lS pajiun 8y} jo Aousbe
ue s| pJeog suone|ay JogeT [euoneN 8yl ‘plJeog suonejay JogeT [euoneN oyl Aq aiey) Ind useq jou aAey pue ‘pleog
suoljejoy JogeT [euoneN 8y} Uy} JaU}0 suoswos Aq apeuwl Uasag oAy 90110U Sy} Uo aloymAue o Jojieq ajdwes Aue uo ass
Kew noA jey) sBuppiew Auy "auoAue Ag paoejep 8 J0U JSNW pue UONoa|e SIY} JO 82110U [eIo140 Ajuo 8y} SI SIYL :ONINYVM

| B33 bl Pdhdh Rebti bl RG> hi@ B Ihkh Bhr (kB P3IND | BPR] 1Bh |bRd Itbikb |k PDRAH Rebt g b1
| @ 832 khbh (31D ph [RhE R EhDh 201D 310 h31b IHDIO [bd|(B REIND | S:3EbR LOIIth kh Ph |dbie SIhb |3
LRI | AbIxPL] IpIHE IhbHR kb & (hdkEOID Sk Ihkhbh PEILD | BAFLE xpItk kb |3 B bhah [hile 1b RISERPE bk [hile
‘oleqel] |9p sauoloe|ay ap [euoioeN ejunr g| Jod eyoay any ou ejajaded e| ap eiisanw Jainbjend us JaAa epand
as anb eoJew Jainbjen) -ugI029]9 B}Sd Ud sau0I0do se| ap eunbulu e epjedsal ou ofeqel] [9p SBUOIOE|SY Sp |BUOIOEN BlUN[ BT
‘pJeog suoie|ay Joge jeuonep ayl Ag alay) Ind uaaq jou aAey jojieq aidwes
Aue uo aas Aew noA jey} sbuppiew Auy "uoI08|8 SIY] Ul 8210y Aue 8SIopuUad JoU S90p pleog suolie|ay Joge jeuonepN ay L
‘SEpIN|oUl SBUOI22NJ)SU| SB| BAA
"BPEJUOI BI3S ou ejajaded
ns ‘opeipend un ap sew ua ‘lopapalje Jebin| Jainbjena ua o ‘JoLiajul |3 ua sessew uod ejdjaded eun eJAUS IS "Sejun[pe SaUOIIINIISUI SB| OPUR)NSUOD

ejojaded eAanu eun Jejdijos apand ‘opespend un ap sew us ‘Jopapaife Jefinj sainbjend us o ‘osjuap seasew adey IS "JINIWVI0S NQIDIITI

NS 30 0avy¥AVNI 13 N3 .X. VNN INDYVIN "aVAILNIAI NS NVIIVIIAIY IND SYIUVIN SYHLO VANTONI O IYGINON NS VEIMIST O JNYId ON
"pPajunod aq jou ||Im jojjeq JnoA ‘aienbs auo uey} aiow ‘punole asaymAue 1o ‘apisul sBupjiew yym jojeq e puqns
noA j| 'suoionsul pasojoua ay} o} Burliayal Aq jojjeq mau e 3sanbai Aew noA ‘alenbs auo uey} aiow ‘punolie araymAue
Jo ‘apisul sBuprew axew nok J| *ATTNO IDIOHI HNOA 40 FHVNODS THL NI «X»» NV HUVIN "ALILNIAI ¥NOA TVIATY

QTNOM LVHL SONIMYEVIN ¥3HLO IANTONI 0 JINVN JNOA FLIRM HO NOIS LON Od

S3A

g
ﬁm@uﬂ

| RIZEOILD 2:p| Itbrdoll |bD bl DdH 1§23 [pshile

NOIJO3T3S NS 3d O¥AVND 713A OULINIA .X. VNN NOOD FNDAUVIN

JOI0HD ¥NOA 40 FJVNDS FHL NI X NV HHVIN

¢G01 VOO NOINN TVNOILVNYILNI SIIA0TdINT FIIAYIS
¢ @8kl
Eh BRL DRIEIDIA [hile [l dobinlRK |bRIPRIE d[RIR DIRAR ki Slhb

Jod ajusweAnoa|oo Jenobau ap sauly so| eled opejuasalidal Jejse pajsn easaq?

Aq Buiuiebieq aA1309)|09 Jo sasod.ind 1o} pajuasaidal aq 0] ysim noA oqg

Ll |co 2 3[alp kb D] 1bIDIDAIO Bl
OT1 LNJINIOVNVIN JOINIS dV.LSONINIOIN

BLDDR il dodjlbhle

8 sopes|dw3 soual) eied
J0 sa@akojdwas ulepusd 1o

AVIOIH40 V13¥O3S vi313ddvd

1071v4g 13¥03S 1vIOId40
1£G6292-0¥-1¢
DIk hebth bk kIR
oleqel] [2Q sauoioe@y 9 [BUOIOBN BlUNp
pleog suoie|ay JogeT |euoieN

b2 [kle hald PbRR

VOId3NVv 3d SOAINN sOav.isd
VOId3NV 40 S31V1S ddlINN

VN 'S'N A9 ONILOA SIIA0TINI OL SNOILONYLSNI
NOILO313 40 3OI1LON

pleog suoije|oy Joge [euolleN
eoLIdWY JO Saje}s pajun

(sToz-v)
0T6Y-g4IN Wwio4



Form NLRB-4910
(4-2015)

United States of America
National Labor Relations Board

NOTICE OF ELECTION

INSTRUCTIONS TO EMPLOYEES VOTING BY U.S. MAIL
RIGHTS OF EMPLOYEES - FEDERAL LAW GIVES YOU THE RIGHT TO:

Form, join, or assist a union

Choose representatives to bargain with your employer on your behalf

Act together with other employees for your benefit and protection

Choose not to engage in any of these protected activities

In a State where such agreements are permitted, the Union and Employer may enter into a lawful union-
security agreement requiring employees to pay periodic dues and initiation fees. Nonmembers who
inform the Union that they object to the use of their payments for nonrepresentational purposes may be
required to pay only their share of the Union's costs of representational activities (such as collective
bargaining, contract administration, and grievance adjustment).

It is the responsibility of the National Labor Relations Board to protect employees
in the exercise of these rights.

The Board wants all eligible voters to be fully informed about their rights under Federal law and wants both
Employers and Unions to know what is expected of them when it holds an election.

If agents of either Unions or Employers interfere with your right to a free, fair, and honest election the election
can be set aside by the Board. When appropriate, the Board provides other remedies, such as reinstatement for
employees fired for exercising their rights, including backpay from the party responsible for their discharge.

The following are examples of conduct that interfere with the rights of employees
and may result in setting aside of the election:

e Threatening loss of jobs or benefits by an Employer or a Union

e Promising or granting promotions, pay raises, or other benefits, to influence an employee's vote by a
party capable of carrying out such promises

e An Employer firing employees to discourage or encourage union activity or a Union causing them to be
fired to encourage union activity

e Making campaign speeches to assembled groups of employees on company time where attendance is
mandatory, within the 24-hour period before the mail ballots are dispatched

e Incitement by either an Employer or a Union of racial or religious prejudice by inflammatory appeals

e Threatening physical force or violence to employees by a Union or an Employer to influence their votes

The National Labor Relations Board protects your right to a free choice.

Improper conduct will not be permitted. All parties are expected to cooperate fully with this Agency in
maintaining basic principles of a fair election as required by law.

Anyone with a question about the election may contact the NLRB Office at (303)844-3551 or visit
the NLRB website www.nlIrb.gov for assistance.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any
sample ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not
been put there by the National Labor Relations Board. The National Labor Relations Board is an agency of the United States
Government, and does not endorse any choice in the election. Page 4 of 4



